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QUESTION 1

Identify the deliveredworkflow task for variable allocation approvals that has no rules. (Choose the best answer.)
A. VariableAllocationTask

B. VariableApprovalTask

C. VariableAllocationFYITask

D. VariableApprovalFYITask

E. VariableContributionTask

Correct Answer: D

None of the FYI approval workflow tasks have rules. The non-FYI workflow tasks are configured such that if the rule
applies, then the natification is routed using the Supervisory list builder and response is required.

QUESTION 2

The compensation administrator has configured an Annual SalaryReview plan that is linked to the performance of
employees so that the annual increment amount is based on the rating that an employee has received in the
performance evaluation. The percentages are fixed for each of the ratings by using the dynamic column. All the
managers have completed updating the worksheet and the information has been transferred to HR by running the
Transfer Workforce Compensation Data to HR process.

After this, the compensation administrator realizes that the increment percentages for each of the ratings used in the
dynamic column were incorrect. Now each of these incorrect salary records should be deleted and new correct salary
record entries should be made for the employees in Manage Salary.

How should you accomplish this? (Choosethe best answer.)

A. Change the plan status to Inactivate and create a new compensation plan with correct percentage increase for each
of the ratings.

B. Correct the percentage increase for each of the ratings, run the Refresh Workforce Compensation Dataprocess, and
return the same compensation plan.

C. Run the Back Out Workforce Compensation Data process, run the Refresh Workforce Compensation Data process,
return the same compensation plan, and then transfer the data to HR.

D. Run the Back Out Workforce Compensation Data process, correct the percentage increase for each of the ratings,
run the Refresh Workforce Compensation Data process, and rerun the same compensation plan.

E. Run the Back Out Workforce Compensation Data process, correct the percentageincrease for each of the ratings, run
the Refresh Workforce Compensation Data process, and rerun the same compensation plan. Finally transfer the data to
HR.

Correct Answer: A
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QUESTION 3

You are configuring approvals under the Worksheets task list for an annual workforce compensation plan. Your
customer wants the worksheets to be approved by different people other than the hierarchy determined for the plan.

How should you accomplish this? (Choose the best answer.)
A. Create an alternate manager approval hierarchy that overrides the plan hierarchy.
B. Create an alternate manager approval hierarchy and replace the plan hierarchy with the created alternate hierarchy.

C. Have the customer change the business process because you cannot have different approval hierarchies for the plan
and the worksheet.

D. Create an alternate position approval hierarchy that overrides the plan hierarchy.

Correct Answer: D

QUESTION 4

A corporation started giving performance bonuses to eligible employees on a monthly basis. As a compensation
administrator, you are required to display performance bonuses withsimilar or related compensation items.

How will you configure this requirement in the Fusion application? (Choose the best answer.)
A. Attach performance bonuses to similar compensation items.

B. Attach performance bonuses to similar compensation categories/subcategories.

C. Attach performance bonuses to similar elements.

D. Attach performance bonuses to similar sources.

Correct Answer: B

QUESTION 5

An organization provides compensation such as salary and bonus earnings for its workers. It also tracks commissions
and company-paid taxes for them.

Which two statements are true when configuring the items? (Choose two.)

A. Benefit Balance will require you to specify the Legislative Data Group as the Additional Data Entry.
B. Element Entry will require you to specify the Legislative Data Group as the Additional Data Entry.
C. Formula will require you to specify the Legislative Data Group as the Additional Data Entry.

D. Payroll Balance will require you to specify the Legislative Data Group as the Additional Data Entry.

Correct Answer: CD
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